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1. General principles for calculating the rating for the discipline.

The discipline-specific rating is an individual assessment of a student’s progress in
studying the discipline, which is based on the rating for the entire period of studying the
discipline (preliminary rating) and the rating for the interim assessment.

1.1. Calculation of preliminary rating components
1.2. General principles

The discipline is studied over the course of one semester (11). The grade for the
discipline is calculated using the formula:

Rn = (Rrek + Repo + Rma) / 3 + R6 — Rui, where:

Rrek — the current rating in the discipline

Rcpo — The rating of the student’s independent work within the discipline.
R6 — bonus rating

Rur — fine rating

1.2. Calculation of the current rating for the semester PacueT TekyIero peiTiHra B ceMecTpe

The current semester rating (Rtext) is calculated as the arithmetic mean of all grades
received by the student during the semester of studying the discipline when completing tasks
for the current assessment of academic performance. These tasks include the following types:
solving situational problems, participating in an interview based on control questions, and
assessing the acquisition of practical skills (abilities), including based on the results of filling
out the student’s practical work diary during patient consultations.

The completion of assignments is assessed by the teacher at each seminar-type class
based on the criteria presented below (Table 1) using the classic 5-point scale, where:

2 — unsatisfactory;
3 — satisfactory;

4 — good;
5 — excellent.
Table 1
Criteria for the forms of current assessment used
Type of task Evaluation Rating on a 5-point scale
criteria 5 4 3 2
Testing Percentage of 91-100 76-90 61-75 <61
correct answers




Solving situational | ¢ The accuracy of BEpHBIH BEpPHBIH YaCTHYHO HEBEPHBII
problems the received BEPHBII
response
* The presence, | justified justified with partially The justification
completeness, and|  without any | any objections justified is missing.
correctness of the objections
justification for
the obtained
response.
Control work * The accuracy of right right partially incorrect
the received right
response
* The presence, | justified justified with partially The justification
completeness, and|  withoutany | any objections justified is missing.
correctness of the objections
justification for
the obtained
response.
Interview on * The accuracy of right right partially incorrect
control questions the received right
response
«Completen complete sufficiently incomplete full incomplete
ess of the complete
response
¢ Structure and CTPYKTYPHPOBaH, B OCHOBHOM cnabo HECTPYKTYpHUPOBaH,
logic of the JIOTHYCH CTPYKTYPHUPOBAH, | CTPYKTYpHUPOBaH, (hparMeHTHPOBaH,
response JIOTHYCH JIOr'MKa HapylieHa Xa0THU4YCH
Assessment of the | * Knowledge of knowledge knowledge uncertain lack of knowledge
acquisition of the theoretical knowledge
practical skills foundations of
(abilities) performing the
skill
* Compliance compliance, Compliance The skill is An attempt to
with the successful result with minor performed only | perform a skill
technique for inaccuracies, | after the teacher’s | that does not
performing the successful [correction, and the lead toa
skill and the result. result is successful. successful
success of the outcome, or a
result. refusal to
« Confidence confidence and lack of uncertainty, perform the
and stability in stability confidence repetition of skill.
performing the despite overall | mistakes when
skill stability reproducing the

skill

At the end of the semester, Rtek is calculated, and the calculated value is converted to a
100-point scale according to Table 3. A Rtek value greater than 61 points is considered to indicate

the absence of current debt.

1.3. Calculation of the student’s independent work rating for the semester (Rsr)

The SRO rating for the semester corresponds to the student’s grade for completing the
e-learning course SRO for this discipline on the electronic information and educational portal
of the Volgograd State Medical University of the Ministry of Health of Russia. One semester
of studying the discipline includes completing one e-learning course SRO.

The assessment of the SRO is carried out based on the criteria presented below (Table 2)

using the classic 5-point scale, where:
2 — unsatisfactory;
3 — satisfactory;;




4 — good,;
5 — excellent.
Table 2
Criteria for assessing
self-regulatory
organizations

Type of task

Evaluation

Rating on a 5-point scale

criteria

5

4

3

2

SRO in the form
of an
e-COU,I‘SG/COU,I‘SG

» Compliance
with work
deadlines

observed

observed

observed

not observed

element on the
EIOP VolgSMU

fully
studied

fully
studied

* The not fully studied
completeness of
the study of
material that is
not subject to
assessment
(viewing
presentations,
videos)

* The average
score for
current tests and
the final test,
taking into
account the
weight (current
1, final 3)

fully
studied

> 4,50 4,00 -4,49 3,00-3,99 < 3,00

At the end of each study session, the student’s Rcpo is calculated, and the calculated value
is converted to a 100-point scale according to Table 3.. The absence of current arrears is considered
to be an Repo value exceeding 61 points.

1.4. 1.4. Converting the current rating and the SRO rating into points on a 100-point scale.

At the end of the semester, the student’s current rating and SRO rating, calculated on a
5-point scale, are converted into a score on a 100-point scale. The conversion is carried out in
accordance with Table 3..

Table 3

Conversion to a rating score on a 100-point scale.

Average | Score on a [Average score| Score on a |Average score| Score on a |[Average score| Score on a
scoreona | 100-point | ona S-point 100-point | ona 5-point 100-point | ona 5-point 100-point
5—p0int scale scale scale scale scale scale scale scale
5,00 100 3,45 70 2,48 40 2,09 10
4,95 99 3,40 69 2,46 39 2,08
4,90 98 3,35 68 2,44 38 2,07
4,85 97 3,30 67 2,42 37 2,06




4,80 96 3,25 66 2,40 36 2,05 6
4,75 95 3,20 65 2,38 35 2,04 5
4,70 94 3,15 64 2,36 34 2,03 4
4,65 93 3,10 63 2,34 33 2,02 3
4,60 92 3,05 62 2,32 32 2,01 2
4,5 91 3,00 61 2,30 31 2,00 1
4,47 90 2,98 60 2,29 30
4,43 89 2,95 59 2,28 29
4,40 88 2,93 58 2,27 28
4,37 87 2,90 57 2,26 27
4,33 86 2,88 56 2,25 26
4,30 85 2,85 55 2,24 25
4,27 84 2,83 54 2,23 24
4,23 83 2,80 53 2,22 23
4,20 82 2,78 52 2,21 22
4,17 81 2,75 51 2,20 21
4,13 80 2,73 50 2,19 20
4,10 79 2,70 49 2,18 19
4,07 78 2,68 48 2,17 18
4,03 77 2,65 47 2,16 17
4,00 76 2,63 46 2,15 16
3,90 75 2,60 45 2,14 15
3,80 74 2,58 44 2,13 14
3,70 73 2,55 43 2,12 13
3,60 72 2,53 42 2,11 12
3,50 71 2,50 41 2,10 11

1.5. 1.5. Rating of bonuses and penalties

Bonuses and penalties are awarded on a 100-point system. The criteria for bonuses and
penalties are listed in Table 4..

Table 4
Bonuses and disciplinary penalties
Bonuses Name Mark
Educational and research work on the topics of the .

YHPC subject being studied. till +5,0
Certificate, rpamota, aurutom, etc., of the participant;

HUPC MNO of the department; certificate of participation in till + 5,0
the school of excellence at the department.

Penalties Name bamnmet
Missing a lecture or practical session without a valid 290
reason. ’

Disciplinary HeBrpinonHenue 3aanus Ha NPAKTUYECKUX 3aHATHSIX -20

Systematic tardiness to lectures or practical classes

-10




Violation of safety regulations -2,0

Causing material
damage Violation of safety regulations -20

2. 2. Calculation of the interim assessment rating

The intermediate certification in the discipline is carried out in the form of a test with
an assessment as a result of solving a test task.

The assessment of the student's level of formation of the necessary competencies is
carried out on a 100-point scale according to the criteria in table 5.

Table
Criteria for assessing the level of mastery of the discipline’s material and the development of
competencies.

Score on a 100-point scale Average score on a 5-point scale ECTS
score

96-100 5 excelent A

91-95 B

81-90 C

76-80 4 good D

61-75 3 satisfactory E

41-60 ) Fx

0-40 2 unsatisfactory =

3. Calculation of the final rating for the discipline
The final grade for the discipline (Rx) is calculated using the formula:
Rna = (Ropens + Rma) / 2

The final grade, calculated on a 100-point scale, is converted to a 5-point scale according
to Table 6.

Table 6
Final grade for the discipline

Score on a 100-point scale Average score on a 5-point scale ECTS

score
96-100 5 excelent A
91-95 B
81-90 C
76-80 4 good D
61-75 3 satisfactory E
41-60 _ Fx
0-40 2 unsatisfactory =

Paccmorpeno Ha 3acemanuu kadeapsl aMOyJIaTOPHOHM M CKOPOH MEIMIIMHCKOM
MOMOIITH, TPOTOKOJ OT 16 nronst 2025 . Ne 9.

oy
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